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“Women of Wall Street” Exhibit Quotes
“I think that the addition of women and people of diverse backgrounds has had an enormously beneficial impact on not just the office culture, but on the quality of the work that’s getting done.  I think it’s important to have a blend of people because it keeps us away from ‘group think,’ and I think that the ultimate work that gets done is much better.”

– Abby Joseph Cohen, Senior Investment Strategist and President, Global Markets Institute, Goldman Sachs & Co.
“I don’t think [the environment on Wall Street] was particularly set out to be discriminatory.  It was just a band of people who were comfortable and familiar with each other…They would give opportunities to people who they felt comfortable with, and the people they felt comfortable with were other white men.”
– Nancy Peretsman, Managing Director, Allen & Company LLC
“With the sheer numbers of women entering into the workforce – not only in the United States, but literally around the world – organizations have had to change…and it’s made for a much more healthy and much more productive society.  It’s given women the opportunity to earn a career and to be independent…and I think it’s also been liberating towards men.  It’s taken some of the burden off them in terms of being the sole bread winners within a family.”

– Rosemary McFadden, Former President, New York Mercantile Exchange, and Deputy Mayor for Economic Development, Jersey City, New Jersey
“I think financial services has come a long way in the past 20 years in terms of recognizing not that diversity is important for diversity’s sake, but I think more importantly there has been a recognition over time that it’s not a diversity of gender or color that’s needed, but really a diversity of thought.  And the diversity of experiences comes from being female as opposed to male or coming from a different country, and that’s really what is needed in order for these companies to be competitive right now and in the future.”
– Sallie Krawcheck, Former CEO and Chairman, Citi Global Wealth Management
“One of the characteristics that I find to be generally true in women who are successful and have families is that they are women who don’t need a lot of time for themselves.  Because basically all you have time to do is to do your job as well as you can, and then when you get home you dedicate the rest of your time to your family.”

– Ann Kaplan, Chair, Circle Financial Group
